MARPLE NEWTOWN SCHOOL DISTRICT

Tuesday, May 24, 2022

6:30 p.m.

Regular Meeting

Administration Building — Board Room

AGENDA
1. CALL MEETING TO ORDER
2, PLEDGE OF ALLEGIANCE
3. ROLL CALL
Alberti Bilker Dezzi Harvey Maalouf
McKenzie Reynolds Siano Tomasco

Collins Tomasco
4, ADMINISTRATION OF OATH

The Honorable Barry C. Dozor will administer the Oath of Office and the Loyalty Oath to
Dr. Tina Kane and Dr. Joel DiBartolomeo.

5. APPROVAL OF THE AGENDA
MOTION: To accept the agenda, as presented.

6.  PUBLIC COMMENTS (Agenda ltems Only)

7. WE ARE PROUD OF OUR STUDENTS AND TEACHERS

8. COMMENDATIONS

9. STUDENT REPRESENTATIVES’ REPORT



10.

11.

12.

13.
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SUPERINTENDENT’S REPORT

SECRETARY’S MINUTES

MOTION: To approve the minutes of the April 26, 2022 Regular Meeting.

OTHER REPORTS

MOTION: To approve the proposed Adjudication of Student No. 881172.

MOTION: To approve the proposed Adjudication of Student No. 884946.

MOTION: To approve the proposed Adjudication of Student No. 883476.

MOTION: To approve the agreement between Austill’'s Rehabilitation Services, Inc.
and Marple Newtown School District to provide occupational and physical
therapy services to students as needed per IEP or service agreement. This
contract is in effect for three (3) years from July 1, 2022 to June 30, 2025.

MOTION: To approve Student No. 885241 to attend Approved Private School (APS),
for the remainder of the 2021-2022 school year. This is a new contract
and a new placement. This student was placed in a group home within
Marple Newtown’s District boundaries and the parents reside in Derry
Township School District.

MOTION: To approve the Settlement Agreement and Exhibit A between the District
and the parents of Student No. 881786. This is a new agreement.

MOTION: To approve the following students to attend out-of-district Extended School
Year (ESY) programs for the period June, 2022 through August, 2022.

MOTION: To approve the agreement with Soliant Health, LLC, a staffing agency

being used to staff a position for Extended School Year (ESY) Summer
2022.

CURRICULUM, INSTRUCTION AND TECHNOLOGY COMMITTEE

13.01 Committee Report — Nicholas V. Siano, Chairperson

13.02 Disposal or Donation of Books

MOTION:

To approve the disposal of books from the Culbertson Elementary School
Library, as presented.
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13.03 Mural

MOTION: To approve the painting of a mural of the Loomis Tiger on a canvas to be
displayed in the school. Each fifth grade Loomis student will be invited to
participate in painting the tiger. This is a gift from the Class of 2022.

13.04 Athletic Trip

MOTION: To approve Chris Gicking, Coach, to accompany the Marple Newtown High
School Football Team to travel to Lebanon Valley College in Annville,
Pennsylvania for football camp from July 16 to July 19, 2022. The cost of
transportation is $400.00 paid by the District. The cost of the activity is
$375.00 per student, paid by the student athlete.

13.05 Band Trip

MOTION: To approve Jake Olimpi, Band Director, to accompany the Marple Newtown
Marching Band to travel to Camp Canadensis in Canadensis, Pennsylvania
for camp from August 25 to August 28, 2022. The cost of transportation is
$2,700.00 paid by the District. The cost of the activity is $179.00 per
student, paid by the students.

13.06 Athletic Trainer

MOTION: To approve the addendum to the current Mishock Physical Therapy, LP
d/b/a Xcelerate Physical Therapy trainer agreement, as presented.

13.07 Advanced Science Course

MOTION: To approve the Advanced Science course name change at Paxon Hollow
Middle School from Advanced to Enriched Science at grades six, seven, and
eight. The course work, goals, and pathways would remain the same.
Following this change at the middle school, English, Math, Science, and
Social Studies will be identified using the same language.

13.08 Advanced Mathematic Course

MOTION: To approve the Advanced Mathematics course name change at Paxon
Hollow Middle School from Advanced to Enriched Mathematics, at
grades six, seven, and eight. The course work, goals, and pathways
would remain the same. Following this change at the middle school,
English, Math, Science, and Social Studies will be identified using the
same language.
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13.09 Purchase

MOTION: To purchase and pilot Lucy Calkins’, Units of Study, writing program at
Culbertson, Russell, and Worrall Elementary Schools and Paxon Hollow
Middle school in the amount of $12,128.00. This purchase will be paid for
using ESSER ARP grant funds.

MOTION: To purchase and pilot Lucy Calkins’, Units of Study, writing program at
Loomis Elementary School in the amount of $5,061.96. This cost will
be paid for using Title | funds.

MOTION: To approve the purchase of six STC Science kits from Upper Darby
School District in the amount of $3,000 for the purpose of resupplying
MNSD’s existing science K-5 program at Culbertson Elementary
School. This purchase represents a savings of approximately
$4,000.00 were they to be purchased from the maker, Carolina.

13.10 Summer Learning Programs

MOTION: To approve the Summer Learning programs at the Elementary, Middle, and
High School levels as presented in Committee on May 10, 2022.

13.11 Credit Recovery at Marple Newtown High School

MOTION: To approve Credit Recovery at the High School, as presented in Committee
on May 10, 2022, using Brigham Young University courses.

13.12 Informational Item(s)
(1) Marple Newtown School District Comprehensive Plan

MNSD’s Comprehensive Plan will be posted to the Teaching and Learning webpages on
Wednesday, May 11, 2022. The Plan will remain on the webpages for public review until it
is voted upon for approval on Tuesday, June 28, 2022. The Comprehensive Plan for MNSD
reflects a collaborative effort that included parents/guardians, teachers, administrators, and
School Board members. The planning committee investigated student performance
information and best practices to identify MNSD’s mission, District goals for the next three
to five years, strategies and operations to meet said goals, and implementation of programs
and training. For more information about the plan, please visit the Teaching and Learning
website. The public is invited to comment.
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(2) Marple Newtown School District Special Education Plan

MNSD’s Special Education Plan will be posted to the Pupil Services webpages on
Wednesday, May 11, 2022. The Plan will remain on the webpages for public review until
it is voted upon for approval on Tuesday, June 28, 2022. The Special Education Plan
reflects the district’s procedures and practices for Special Education. Due to the COVID-
19 Pandemic, the Pennsylvania Department of Education temporarily delayed the
revision and review of all Special Education Plans. As such, the plan reflects a timeline of
2021-2024. For more information about the plan, please visit the Pupil Services website.
The public is invited to comment.

HUMAN RESOURCES AND POLICY COMMITTEE

14.01 Committee Report — John P. McKenzie, Chairperson
14.02 Position Creation

ADMINISTRATIVE

MOTION: To approve the creation of one (1) Special Education Supervisor position, in
accordance with the current MNAA Agreement, due to increased special
education programming needs and services, effective July 1, 2022.

MOTION: To approve the creation of one (1) Assistant Director of Technology position, in
accordance with the current MNAA Agreement, due to increased technology
needs and services, effective July 1, 2022.

PROFESSIONAL

MOTION: To approve the creation of one (1) English Language Learner Teacher
position, in accordance with the current MNEA Agreement, due to increased
programming and student enrollment at the elementary level, effective for the
2022-2023 school year.

MOTION: To approve the creation of one (1) School Counselor position, in accordance
with the current MNEA Agreement, due to increased student needs and
services at MNHS, effective for the 2022-2023 school year.

14.03 Retirement(s)

PROFESSIONAL

MOTION: To approve the following professional(s) retirement(s) item(s) 1 and 2.

1) Daniel Collins — Special Education Teacher
Marple Newtown High School

Effective: June 21, 2022
Reason: Retirement



CLASSIFIED

MOTION:

2)
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Linda Ferguson — Family and Consumer Science Teacher
Paxon Hollow Middle School

Effective: June 21, 2022

Reason: Retirement

To approve the following classified(s) retirement(s) item(s) 1 and 2.

1)

2)

Marian McGee — Special Education Assistant
Marple Newtown High School

Effective: June 16, 2022

Reason: Retirement

Andrew McDonald — Bus Driver
Transportation Department
Effective: June 17, 2022
Reason: Retirement

14.04 Resignation(s)

PROFESSIONAL

MOTION:

To approve the following professional resignation(s) item(s) 1 through 4.

1)

Norma Rusek — Substitute Nurse
District-wide/Pupil Services Department
Effective: April 29, 2022

Reason: Resignation

Megan Hoffman — School Nurse (0.5 position)
District-wide/Pupil Services Department
Effective: June 21, 2022

Reason: Resignation

Samantha D’Amora — Speech and Language Therapist
Culbertson Elementary School

Effective: June 21, 2022

Reason: Resignation

4) Adam Murray — Elementary Teacher

Loomis Elementary School
Effective: August 5, 2022
Reason: Resignation



Page 7

CLASSIFIED
MOTION: To approve the following classified resignation(s) item(s) 1 through 6.

1) Donna Alpini — Special Education Assistant
Pupil Services Department/Russell Elementary School
Effective: April 29, 2022
Reason: Resignation

2) Diane Cellini — Special Education Assistant
Pupil Services Department/Culbertson Elementary School
Effective: May 6, 2022
Reason: Resignation

3) Renee Crossan — Title | Assistant
Loomis and Worrall Elementary Schools
Effective: May 26, 2022
Reason: Resignation

4) Bethany Scavello — Secretary (12 month)
Teaching and Learning Department
Effective: June 17, 2022
Reason: Resignation

5) Bruce Garner — Bus Driver
Transportation Department
Effective: May 18, 2022
Reason: Resignation

6) Nicole Kovtonuk — Food Service Worker I
Food Services Department/Paxon Hollow Middle School
Effective: May 26, 2022
Reason: Resignation

14.05 Leaves
PROFESSIONAL
MOTION: To approve the following professional leave(s) item(s) 1 through 3.

1) Kellylynn Nicholson - Elementary Teacher
Worrall Elementary School
Effective: August 29, 2022 through and including November 18, 2022
Reason: FMLA: August 29, 2022 through and including
November 18, 2022

2) Lauren Krauss - Elementary Teacher
Loomis Elementary School
Effective: June 1, 2022 through and including June 21, 2022
Reason: Medical: June 1, 2022 through and including June 21, 2022
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3) Georgia LaRue — Music Teacher
Paxon Hollow Middle School
Effective: August 29, 2022 through and including November 4, 2022
Reason: FMLA: August 29, 2022 through and including
November 4, 2022

CLASSIFIED
MOTION: To approve the following classified leave(s) item(s) 1 through 3.

1) Kelly Small — Special Education Assistant
Russell Elementary School
Effective: May 4, 2022 through and including May 31, 2022
Reason: Uncompensated Leave: May 4, 2022 through and including
May 31, 2022

2) Daniel Gross - Transportation Aide
Transportation Department
Effective: May 13, 2022 through and including June 17, 2022
Reason: Uncompensated Leave: May 13, 2022 through and including
June 17, 2022

3) Walter Ritter - Transportation Aid
Transportation Department
Effective: May 16, 2022 through and including June 17, 2022
Reason: Uncompensated Leave: May 13, 2022 through and including
June 17, 2022

14.06 Return from Leave
ADMINISTRATIVE
MOTION: To approve the following administrative return from leave(s) item(s) 1.
1) Dennis Reardon — School Principal
Russell Elementary School
Return date: May 10, 2022
Returning from:  Medical Leave
PROFESSIONAL
MOTION: To approve the following professional return from leave(s) item(s) 1.
1) Carolyn Campbell — Spanish Teacher
Marple Newtown High School

Return date: June 17, 2022
Returning from: FMLA
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CLASSIFIED
MOTION: To approve the following classified return from leave(s) item(s) 1 through 3.

1) Keonna Mitchell — Bus Driver
Transportation Department
Return date: May 9, 2022
Returning from:  Uncompensated Leave

2) Denise Cerrone — Bus Driver
Transportation Department
Return date: March 25, 2022
Returning from:  Uncompensated Leave

3) Kelly Small — Special Education Assistant
Russell Elementary School
Return date: June 1, 2022
Returning from:  Uncompensated Leave

14.07 Appointments

ADMINISTRATIVE

MOTION: To approve the following administrative appointment(s), pending the
completion of all necessary pre-employment requirements, item(s) 1.

1) Angela Barone — Assistant Principal
Paxon Hollow Middle School
Salary: $110,000.00
Effective: July 5, 2022
Replacing: Christine White (Retirement)

CONFIDENTIAL EMPLOYEES - ACT 93

MOTION: To approve the following confidential employee appointment(s), pending the
completion of all necessary pre-employment requirements, item(s) 1 and 2.

1) Tiffany Bryson - Dispatcher/Router Specialist
Transportation Department
Salary: $40,000.00
Effective: July 1, 2022
Replacing: New Position (MNSD Board approved 4/26/2022)

2) Christopher Vassallo - Building Supervisor
Operations Department
Salary: $63,856.00
Effective: May 30, 2022
Replacing: Glenn Sharp (Retirement)



PROFESSIONAL

MOTION:
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To approve the following professional appointment(s), pending the completion
of all necessary pre-employment requirements, item(s) 1 through 10.

1)

Michelle Frounjian - School Psychologist
Paxon Hollow Middle School

Salary:  $69,551.00 (MA; Step-7)
Effective: July 1, 2022

Replacing Marielle Mathews (Resignation)

Marie Kozak — School Nurse (0.5 position)

Pupil Services Department

Salary:  $47,734.00 (MA+40; Step-16 prorated at 0.5)
Effective: August 29, 2022

Replacing: Megan Hoffman (Resignation)

Jennifer Walsh - Gifted Teacher

Russell Elementary School

Salary:  $97,639.00 (MA+60; Step-16)
Effective: August 29, 2022

Replacing: Sophie Martin (Resignation)

Trisha Adami - Elementary Teacher (Designed Thinking Curriculum)
Worrall Elementary School

Salary:  $60,893.00 (MA; Step-4)

Effective: August 29, 2022

Replacing: New position (MNSD Board approved 4/26/2022)

Rachel Bronstein - Elementary Teacher (Designed Thinking Curriculum)
Loomis Elementary School

Salary:  $50,800.00 (BA; Step-2)

Effective: August 29, 2022

Replacing: New position (MNSD Board approved 4/26/2022)

Neve Marino - Elementary Teacher

Worrall Elementary School

Salary:  $60,893.00 (MA; Step-4)

Effective: August 29, 2022

Replacing: New position (MNSD Board approved 4/26/2022)

Madison Sarnasi — Special Education Teacher
Loomis Elementary School

Salary:  $56,919.00 (MA; Step-2)

Effective: August 29, 2022

Replacing: Joan Bohlander (Retirement)



CLASSIFIED

MOTION:

8) Nicole Purifico — Speech and Language Pathologist
Culbertson Elementary School
Salary:  $54,932.00 (MA; Step-1)
Effective: August 29, 2022
Replacing: Erin Kleinschmidt (Resignation)

9) Kathy Moore — Elementary Teacher
Loomis Elementary School
Salary:  $90,030.00
Effective: August 29, 2022
Replacing: Adam Murray (Resignation)

10) Sara Miller - Speech and Language Pathologist
Culbertson Elementary School
Salary:  $56,919.00 (MA; Step-2)
Effective: August 29, 2022
Replacing: Samantha D’Armora (Resignation)
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To approve the following classified appointment(s), pending the completion of

all necessary pre-employment requirements, item(s) 1 through 9.

1) Abdoul Sene - Bus Driver
Transportation Department
Salary:  $27.59 per hour
Effective: May 18, 2022
Replacing: Marissa Elskamp (Resignation)

2) Peter Wenedell - Bus Driver
Transportation Department
Salary:  $27.59 per hour
Effective: August 22, 2022
Replacing: John Crewalk (Resignation)

3) Joey Pettinelli - Summer Maintenance Employee
Operations Department
Salary:  $13.00 per hour
Effective: May 25, 2022
Replacing: Temporary Summer Assistance

4) John Ebert - Summer Maintenance Employee
Operations Department
Salary:  $13.00 per hour
Effective: May 25, 2022
Replacing: Temporary Summer Assistance



5) Mark Mullica - Bus Driver
Transportation Department
Salary:  $27.59 per hour
Effective: May 25, 2022
Replacing: Rhajia Wright (Resignation)

6) Brian Watts - Bus Driver in Training
Transportation Department
Salary:  $18.38 per hour
Effective: August 22, 2022
Replacing: Jesse Hungate (Resignation)

7) Joseph Paoletti — Classified Substitute
Operations Department
Salary:  TDB by assignment
Effective: May 25, 2022
Reason: As Needed

8) Liam Ferry — Classified Substitute
Operations Department
Salary: TDB by assignment
Effective: May 25, 2022
Reason: As Needed

9) Diane Cellioni — Classified Substitute
Food Service Department
Salary: TDB by assignment
Effective: May 25, 2022
Reason: As Needed

14.08 Transfers

PROFESSIONAL

MOTION:
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To approve the professional transfers, effective for the 2022-2023 school

year, item(s) 1 through 4:

Elementary Teacher
Elementary Teacher
Special Educ. Teacher

Name From Assignment To Assignment
1. Amy List Loomis Elementary Teacher Culbertson

2. Lauren Krauss Loomis Elementary Teacher Culbertson

3. Kristen DeNucci PHMS Special Education Teacher MNHS

4. Lindsay Toriello-Uliasz MNHS Special Education Teacher PHMS

Special Educ. Teacher
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14.09 Summer Learning Program 2022
PROFESSIONAL

MOTION: To approve the appointment, pending the completion of all necessary pre-
employment requirements, of the following professional personnel for the 2022
Summer Learning Program as presented. The staff will be used on an as-
needed basis as determined by student enroliment and program needs.

14.10 Extended School Year (ESY) 2022
PROFESSIONAL

MOTION: To approve the appointment, pending the completion of all necessary pre-
employment requirements, of the following professional personnel for the 2022
ESY Program as presented. The staff will be used on an as-needed basis as
determined by student enroliment and program needs.

CLASSIFIED

MOTION: To approve the appointment, pending the completion of all necessary pre-
employment requirements, of the following classified personnel for the 2022
ESY Program as presented. The staff will be used on an as-needed basis as
determined by student enroliment and program needs.

14.11 Summer Credit Recovery Program 2022
PROFESSIONAL

MOTION: To approve the appointment, pending the completion of all necessary pre-
employment requirements, of the following professional personnel for the 2022
Summer Credit Recovery Program as presented. The staff will be used on an
as-needed basis as determined by student enrollment and program needs.

14.12 Memorandum of Understanding

MOTION: To approve the Memorandum of Understanding between the Marple Newtown
School District and the Marple Newtown Education Association regarding the
temporary hourly rate increase for all summer programming teaching
assignments, as presented.

14.13 Supplementary Contract

MOTION: To approve the appointment of personnel to activity contracts for the 2021-
2022 school year as presented. The amount of each contract is in accordance
with the MNEA negotiated agreement. In the event of any COVID-19 related
school closure or cessation of the particular activities which are the subject of
each contract, these activities contracts are subject to suspension or
cancellation, with payments due thereunder prorated for services actually
provided.
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14.14 MNNIEA Collective Bargaining Agreement

MOTION: To approve the Marple Newtown School District Non-Instructional Employees
Association (MNNIEA) Collective Bargaining Agreement for the period effective
July 1, 2022 through June 30, 2026.

14.15 MNESPA Collective Bargaining Agreement

MOTION: To approve the Marple Newtown Education Support Professional Association
(MNESPA) Collective Bargaining Agreement for the period effective
July 1, 2022 through June 30, 2026.

14.16 Position Reclassification

MOTION: To authorize the administration to reclassify the Payroll Clerk position to the
Confidential Employee (Act 93) compensation group as a Payroll Coordinator
effective July 1, 2022.

BUDGET AND FINANCE COMMITTEE

15.01 Committee Report — Tracy A. Alberti, Chairperson

15.02 Bills for Payment

MOTION: To approve and authorize payment of General Fund bills in the amount of
$1,678,423.69, Capital Reserve Fund bills in the amount of $742,734.60,
and Food Service bills in the amount of $138,639.14.

15.03 Monthly Reports

MOTION: To approve the monthly financial report for April 2022, and Budget Transfers.

15.04 School Board Treasurer

MOTION: To elect Michael Nardo as School Board Treasurer and Custodian of
Student Funds.

Section 404 of the school code stipulates”...and shall annually, during the
Month of May, elect a Treasurer to serve for one (1) year beginning the
first day of July following the selection...”

15.05 Food Service

MOTION: To approve the renewal of the contract with Chartwells School Dining
Services for the 2022-2023 school year at an annual administrative fee of
$38,841.00 and an annual management fee of $22,191.80.
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15.06 Tax Appeals

MOTION: To authorize and direct the Solicitor to finalize resolution on
Folio No. 25-00-04343-01 real estate tax assessment appeal as follows:

2021 $535,000 assessment/$535,000 fair market value

This proposed resolution is a decrease of $52,420 below the 2021
assessment and yields a tax dollar loss of approximately $575 to our
District for tax year 2021.

MOTION: To authorize and direct the Solicitor to finalize resolution on
Folio No. 30-00-024525-92 real estate tax assessment appeal as follows:

2021 $1,540,000 assessment/$1,540,000 fair market value

This proposed resolution is a decrease of $110,000 below the 2021
assessment and yields a tax dollar loss of approximately $1,206 to our
District for tax year 2021.

MOTION: To authorize and direct the Solicitor to finalize resolution on
Folio No. 30-00-00429-12 real estate tax assessment appeal as follows.

2021 $4,500,000 assessment/$4,500,000 fair market value

This proposed resolution is a decrease of $387,430 below the 2021
assessment and yields a tax dollar loss of approximately $4,249 to our
District for tax year 2021.

MOTION: To authorize and direct the Solicitor to finalize resolution on
Folio No. 25-00-03530-00 real estate tax assessment appeal as follows.

2021 $275,681 Preferential assessment/$750,000 Standard assessment
(fair market value)

This proposed resolution is a decrease of $191,850 below the 2021
Preferential assessment and yield a tax dollar loss of approximately
$2,104 to our District for tax year 2021.

MOTION: To authorize and direct the Solicitor to finalize resolution on
Folio No. 25-00-03531-00 real estate tax assessment appeal as follows:

2021 $347,791 Preferential assessment/$550,000 Standard assessment
(fair market value)

This proposed resolution does not increase or decrease the 2021
Preferential assessment and yields no tax dollar increase or decrease to
our District for tax year 2021.
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MOTION: To authorize and direct the Solicitor to finalize resolution on
Folio No. 25-00-03532-00 real estate tax assessment appeal as follows:

2021 $298,972 Preferential assessment/$550,000 Standard assessment
(fair market value)

This proposed resolution is a decrease of $241,580 below the 2021
Preferential assessment and yields a tax dollar loss of approximately
$2,649 to our District for tax year 2021.

MOTION: To authorize and direct the Solicitor to finalize resolution on
Folio No. 25-0-03629-00 real estate tax assessment appeal as follows:

2021 $167,950 Preferential assessment/$350,000 Standard assessment
(fair market value)

This proposed resolution is a decrease of $120,010 below the 2021
Preferential assessment and yields a tax dollar loss of approximately
$1,316 to our District for tax year 2021.

MOTION: To authorize and direct the Solicitor to finalize resolution on
Folio No. 25-00-03631-00 real estate tax assessment appeal as follows:

2021 $195,518 Preferential assessment/$350,000 Standard assessment
(fair market value)

This proposed resolution is a decrease of $152,865 below the 2021
Preferential assessment and yields a tax dollar loss of approximately
$1,676 to our District for tax year 2021.

MOTION: To authorize and direct the Solicitor to finalize resolution on
Folio No. 25-00-03633-00 real estate tax assessment appeal as follows:

2021 $175,499 Preferential assessment/$600,000 Standard assessment
(fair market value)

This proposed resolution is a decrease of $93,660 below the 2021
Preferential assessment and yields a tax dollar loss of approximately $1,027
to our District for tax year 2021.
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MOTION: To authorize and direct the Solicitor to finalize resolution on
Folio No. 25-00-03633-02 real estate tax assessment appeal as follows:

2021 $7,839 Preferential assessment/ $175,000 Standard assessment
(fair market value)

This proposed resolution does not increase or decrease the 2021
Preferential assessment and yields no tax dollar increase or decrease to
our District for tax year 2021.

15.07 Request for Abatement of Penalty

MOTION: To approve the request to abate and refund the penalty on
Folio No. 30-00-01804-15 in the amount of $695.42.

FACILITIES AND TRANSPORTATION COMMITTEE
16.01 Committee Report — Nicholas J. Reynolds, Sr., Chairperson
16.02 Republic Trash Services Contract

MOTION: To approve Republic Trash Services with the 2022-2025 (3-year) contract for
the district-wide trash and recycle in the amount of $255,080.12 as per the
DCIU joint purchasing board bid.

16.03 Bonnett Associates, Inc. — Culbertson Elementary School Phase 2 Expansion

MOTION: To approve Bonnett Associates, Inc. for the architectural and engineering
design of the Culbertson Elementary School phase-2 expansion in the amount
of $291,900.00.

16.04 Trailer Purchase

MOTION: To approve the purchase of Bri-Mar/BWise DT714LP-LE-14-A Low Profile
Dump Trailer 14’ Tandem Axle — 14,000# GVWR Combo Gate (splits and
dumps) Ramps Underneath Dual Cylinder (4) D-Rings Color: Black from TP
Trailers Inc., 703 W. Ridge Pike, Limerick, Pennsylvania 19468. This trailer will
be purchased from the general fund under Costars Contract No. 025-153 in the
amount of $12,100.00 and to authorize the necessary budget transfer.

16.05 Equipment Purchase

MOTION: To approve the purchase of a Ferris ISX3300 61” 40 HP Lawn mower and
Ferris FW25 48" Lawn mower from Eagle Power and Equipment Corp. 953
Bethlehem Pike, Montgomeryville, Pennsylvania 18936. These mowers will be
purchased from the general fund under Costars Contract No. 000196324 in the
amount of $25,428.00 and to authorize the necessary budget transfer.
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22,

DELAWARE COUNTY INTERMEDIATE UNIT REPORT

LEGISLATIVE REPORT

BOARD PRESIDENT’S REPORT TO THE BOARD

COMMENTS FROM THE AUDIENCE

COMMENTS FROM THE BOARD

ADJOURNMENT
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PUBLIC MEETINGS
Tuesday June 14, 2022 Budget and Finance 6:30 p.m.
Tuesday June 14, 2022 Facilities and Transportation Fmance commtes Mosting
Tuesday June 14, 2022 Curriculum, Instruction and Trarposation Cammtias.
Technology Meeting
Tuesday June 28, 2022 Regular Meeting 6:30 p.m.

PLEASE NOTE:

All Committee Meetings and Regular Board Meetings are held in the Board
Room at the Marple Newtown School District Administration Building.

The Human Resources Committee meets at the Marple Newtown School

District Administration Building in Rooms 205-206.
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